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Getting
young
people into
the arts

Eight year
old excels
in tennis
and life

Alex Harris
Nazaria Bell
Nicole Marchman and her None Lost Movement conducted a workshop on domestic violence.
BY JOYCE NANETTE
JOHNSON
Staff Writer

ST. PETERSBURG —
The 8-year-old tennis dynamo
slices balls through the air
with a strength and determination that belies her young
age and is more characteristic of a much older and skilled
player. Nazaria “Zee” Bell has
been playing tennis since the
age of 4 years old.
Zee is a rambunctious
and active child. Her grandfather Frezell Roux remembers he was watching tennis
champion Serena Williams
on TV and Zee started running around teasing her
grandfather saying, “You
can’t catch me.” He decided
to channel that energy and
took her down to the St. Petersburg Tennis Center located at 650 18th Ave. S., St.
Petersburg.
“She seemed like a natural,” said Roux, owner of
Frezell Upholstery Repair.
“One time she cut her finger
and sprained her leg but she
still wanted to play. She doesn’t whine or get tired. She
doesn’t like to lose and she
won’t give up.”
It was at the center that
See TENNIS, page 16

BY FRANK DROUZAS
Staff Writer



BY HOLLY KESTENIS
Staff Writer

ST. PETERSBURG —
Nicole Marchman is finally taking a stand. A victim of domestic violence
for over nine years,
Marchman is now standing up and talking about
it. Her movement entitled
the None Lost Movement

was inspired by three
generations of domestic
violence in her own family, as well as childhood
abuse, and with it she is
bringing a much-needed
voice to the community.
Concerned citizens
and victims gathered for
the Speak Up and Speak
Out Break the Silence of
Domestic Violence Work-

shop held at Old Landmark Cathedral COGIC.
Some were there to gain
information to help a
friend in need, others to
help themselves.
The None Lost Movement is a ministry that
goes out into the community to talk about domestic violence and abuse.
Marchman created it

after her mother passed
just a year and a half ago.
She was just 49. “It makes
you age,” said Marchman
who divulged her mother
endured domestic violence every single day of
her life and her body was
that of a 70 year old.
The cycle of abuse
See BATTLE, pages 4

Jewelry Making and Repair at PTC
BY FRANK DROUZAS
Staff Writer

ST. PETERSBURG —
From
archaic
bejeweled bracelets to the
famed Faberge Eggs
to modern gold watches
— jewelry has been a part
of human culture and civilization throughout the
ages. For those who
would like to learn the
time-honored craft of
making and repairing
priceless
adornments,
The St. Pete campus of
Pinellas Technical College

offers its Jewelry Making
and Repair program.
Students get hands-on
training under the guidance of Savanna Do, who
is approaching 30 years as
an instructor. Courses include everything integral
to the craft like safety, constructing wire and sheet
metal, finishing, polishing,
cleaning, weighing, converting, electroplating,
casting and setting,
among other things.
It is the only public
school jewelry making
See PTC, page 10

ST. PETERSBURG —
The Art Conservatory for
Teens (ACT) is striving to
get young people involved
in the arts so they can better themselves and the
community. Cofounded by
Alex Harris and Herbert
Murphy, Sr., the organization has been giving the
area’s youth a chance to
shine in the spotlight since
2009.
Harris, a recording
artist, producer, songwriter
and performer, has had a
long career in the entertainment industry. His
hit release “Hope For
Us” climbed all the way to
number one on the American
Blues
Network
charts. In his travels
throughout the world, he
would not only perform but
speak to young people
of various ages about empowering
themselves
within their communities.
“I would see the motivation and the inspiration,
but I wanted to see the sustainability of what I was
doing,” Harris remarked.
“When I took a brief sabbatical from my last international tour in South
Korea, I moved to Florida
to more fully develop this
concept I’d been doing,
which is about developing a
sense of self-worth through
an arts platform and

Savanna Do instructing a student
on the art of jewelry making.



See ARTS, page 12



                                                                        

Hires Hairstyling
3427 11th Avenue North
St. Petersburg, Fla. 33713
Open Tuesday – Friday
6 AM until 6 PM
Losing Hair- Scalp treatments can help
Wigs need shampoo – cut to fit your face

Call (727) 642-7475
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REV. DR. ROBERT L.
HARRISON, PH.D.
Men of S.T.E.E.L. Ministries
www.menofsteelministries.com

Parental engagement
Praise the Lord Saints.
Well, there is one thing I have become painfully aware of more than I
had originally thought, and that is
Satan is busy.
I say this because of the great
strides that have been made and are in
the process of happening that will alter
the direction and path of our kids and
young adults.
As I stated back in September,
changes are coming and they are
going to be so profound that many that
aren’t in on the bottom rung are going
to try to place obstacles and speed
bumps in our path. Let me assure you
of this one thing, if you have never
been on the other side of a fight against
a seasoned, salty Marine, prepare to
put one in the loser column.
Marines are built to conquer any
and everything opposed to them. We
have already decided that the mission
is for the greater good and nothing or
no one is going to prevent us from accomplishing that.
I know it sounds like we are somewhat robotic and non-human, but if you
have ever been around one of us when
things have hit the fan and we are into
attack mode, you would know what I
say is true.
Also know that we have already dissected, analyzed and logically plotted
the mission through completion with
contingency plans a, b, c and d in the
event we run into minor obstacles.
This is why I was very reluctant to
enter into the various endeavors I am
currently knee deep into now.
More importantly, God has directed me to engage because He has
now equipped me with the necessary
tools to become victorious and the people of St. Pete, namely the youth and
young adults, need a true warrior, one
that is motivated only by giving God
the Glory and not filthy lucre and one
that is built to completing the mission.
The last few weeks I was addressing pulpit authority and it may seem
like I have side stepped parental en-

gagement, but quite the contrary.
If you have been following along,
you will know I broke down the percentages I believe as to whom to place
the blame on our kids dysfunction,
originally I think I said 60-30-10, but in
my sermon a few weeks ago, the Lord
led me to say 50-40-10, 50 percent the
Church is at fault, 40 percent the parents, and 10 percent other, namely the
school system, the penal system or
whatever you want to place there.
So, if we fix the root or foundation,
everything else will fit in its proper
place. It’s because parents think that
they know how to raise their kids better than God that they have ventured
outside the church and will of God and
all hell and chaos has broken loose and
now they want to cry they can’t hang
no more and don’t know what to do. If
you had stuck with Jesus and His word,
you wouldn’t be in this mess in the beginning, but God has intervened again.
Nov. 17 will be a historic, life-changing, paradigm shifting day to mark on
your calendars. If you want help, here
it is.
Never before has the School Board
leadership decided to step outside the
box and prove they want change for
the better as much as we do.
Nov. 17, at John Hopkins Middle
School will be the first of many forums
for parental engagement. It will be the
first of its kind and will feature Dr.
Karen Mapp, a Graduate of Harvard
School of Education, coming back
down to give us the tools, the blueprint
that she used to turn around several
failing schools in big cities like Washington D.C., Detroit and Chicago, just
to name a few.
It will start at 6 - 7:30pm.
In closing this week, here’s
the sermon I preached on this
subject back on Oct. 12. Enjoy.
youtube.com/watch?v=cL3_9xNrwUs
Till next week,
God Bless.
Dr. Rob
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COMMUNITY NEWS
Omega Psi Phi 37th Annual
Achievement Week
ST. PETERSBURG —
Omega Psi Phi, Eta Rho
Chapter will hold its 37th
Annual
Achievement
Week Program Sun., Nov.
16 at 4 p.m. The event will
take place at Rock of Jesus
Baptist Church 3940 18th
Ave. S., St. Petersburg.
Achievement Week is
observed each November
by all chapters of the international fraternity and is
designed to recognize
those individuals at the
local and international levels who have contributed
to community uplift.
This year’s theme is
“Leveraging our Collective
Resources for Impact,”
and the speaker will be
Rev. Dr. Walter T. Richardson, 7th District Chaplain,
Omega Psi Phi Fraternity.
The Tampa Bay area is invited to hear this dynamic
man of God in a rare appearance that is sure to
bring joy and uplifted spirits to all in attendance.
Richardson is widely
known for having served
26 years as the Senior Pastor at Sweet Home Missionary Baptist Church in
Perrine, Fla. While pastoring at Sweet Home, he
grew a church of 125
members to a mega
church with multiple worship services.
He is also senior chaplain for the Miami-Dade
Police Department. An accomplished
author,
Richardson has written
several books based in religion and personal development. Among his many
duties he serves as adjunct professor of religion
at St. Thomas University,
where he teaches World
Religion. A true servant of
God, Richardson is in constant demand to speak all
over the world.
A high school essay
contest is also held in conjunction with Achievement
Week. This year the fra-

City of St. Petersburg Southwest Water Reclamation Facility
Reclaimed Water Pump Station Modifications
Project No. 14032-111
Poole & Kent Company of Florida (P&K) is seeking bid proposals and quotes from certified Small
Business Enterprise (SBE) subcontractors/suppliers for the SWWRF Reclaimed Water Pump Station
Modifications project which bids Thursday, November 13, 2014 at 3 PM. Plans/specifications can be
viewed at P&K’s office located at 1715 W. Lemon Street, Tampa, FL 33606 or please call 813-251-2438
to request an electronic copy. Please submit your scope of work by November 12, 2014 and
final pricing by 12 PM on November 13, 2014. Quotes can be emailed to daveb@pkflorida.com or
faxed to 813-253-2515. Please contact P&K with any concerns relating to scopes of work or supply.
Additionally, P&K offers assistance in obtaining bonds, insurance, and lines of credit.

Rev. Dr. Walter T. Richardson
ternity will honor AfricanAmerican males who are
high school 11th and 12th
grade students from
Gibbs, Boca Ciega and
Lakewood High Schools
with a 3.0 or better GPA.
Also recognized will be
middle school AfricanAmerican male students
who the fraternity has
worked with for over 20
years (The Pathfinders).
The fraternity will
award its annual “Citizen
of the Year” award to Pinellas County Commissioner
Kenneth T. Welch for exemplary community service and service beyond the
call of duty. Last year the
award was given to Gypsy
Gallardo, publisher of the
“Power Broker Magazine”
and 2012 the award was
given to Dr. William “Bill”
Law, president of St. Pe-

tersburg College.
The community is encouraged to plan now to
arrive early to guarantee a
seat at this sure to be
packed house.
Watson L. Haynes is
the Chairman of the
Achievement Week Committee, James Jackson,
AIA is the outgoing
Basileus and Ivan Tucker
is the newly elected
Basileus for the fraternity.
Omega Psi Phi Fraternity is the first international
fraternal
organization to be founded
on the campus of a historical black college. It was
founded on November 17,
1911, on the campus of
Howard University in
Washington D.C.
The
local chapter ETA RHO
was founded in 1962.
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Request for Proposal
HEAD START/EARLY HEAD START
Scope of Work: This request for proposal is to solicit individuals/groups that provide
high, quality behavioral health services to potentially serve our Head Start/Early Head
Start program that follows Federal, State, and County standards. The Head Start
and Early Head Start program is a comprehensive program that provides child
development and educational services to 1-5 year olds, incorporating the curriculum
and assessment tools which are used throughout the classroom and promotes
socialization activities in accordance with the Head Start Act.
Request for: Licensed Clinical Social
Workers, Licensed Mental Health
Counselors or Licensed Marriage
and Family Therapist in
Pinellas County.
Document Cost: $0

CUSTOMIZED ADVERTISING CAMPAIGNS




Lutheran Services Florida
2210 Tall Pines Drive, Suite 220
Largo, Florida 33771

  
 
   
  








       

Bid Bond: No
Due Date/Time:
November 21, 2014/ 5:00 pm
Applicable to 2015 contracts.

Proposals can be mailed or emailed to:
Laurie Kowalski
Director of Procurement
Lutheran Services Florida Inc.
2210 Tall Pines Drive, Suite 220
Largo, Florida 33771
Phone: 727-547-5979 ext. 1904
laurie.kowalski@lsfnet.org
General questions:
Lisa Knight
Disabilities and Mental Health Manager
Phone: 727-547-5979 ext. 1007
Lisa.knight@lsfnet.org
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COMMUNITY NEWS
Kidz World Preschool had their yearly Fall Festival last Fri., Oct. 31. This year the teachers and
PTA/SAC members, who are so lovingly called Kidz World Parents, had an extra treat for the kiddies.
Parents dressed the trunks of their cars up so that the little ones could “trunk or treat.”
There were 11 trunks in all, which included a circus tent trunk, a WWE truck,
a spooky trunk and a trunk made up to look like a frog. The children collected treats and
took a tour in an elaborate pumpkin patch also constructed by the parents and teachers.

Breaking the chains of domestic violence
From BATTLE, page 1

continued and all that
comes with it: anger, alcohol, mental anguish, all
being placed on Marchman
as she was growing up.
Every night for as long as
she could remember she
said she was sexually
abused. Physically abused
since before she could
crawl, Marchman can recount two failed drowning
attempts in the bathtub at
her home.
“You see, abuse, that
was my life, that was my reality,” Marchman said.
Story
after
heart
wrenching story was told.
Stories of molestation,
bruises, choking, mental
abuse and rape filled the
room, most who spoke out
having endured it all. For
many it started from infancy or as young girls
barely out of preschool; the
result, a lifetime of suffering. Each speaker who
stood before a room of
mostly women told of horrendous and debilitating offenses
committed
by
friends, boyfriends, girlfriends and family members.
Those who have lived
through abuse of any kind
know the paralysis of the vicious cycle. You want to
leave, know that you
should, yet fear holds you
back. Fear of losing respect
from the community. Fear
of losing the love of the one
harming you. Fear of what
others will think. So the
cycle continues. Predator
and prey.
“Two broken people do
not make a whole,” said
Jennifer Belser a mother of
three who was molested by

her adopted father when
she was just a young girl. “I
never healed from that
pain. I never dealt with it.”
Belser had one bad relationship after another
throughout high school.
Thinking that love only
came through sex, she
made one bad choice after
another. Each person she
wound up with needed help
themselves in overcoming
an abusive past. Belser’s
story was repeated by
other victims, with a twist
here and there…but essentially the same scenario.
Amy McAuley grew up
with her elementary school
years being riddled with
sexual abuse. Keynote
speaker for the event, she
spoke of how she was molested at just nine years old.
McAuley knows first-hand
about the ripple effect in
families where abuse is
happening. Parents, often
the mother suffering from
some form of abuse, passes
on the violence to their own
children. Instead of blaming her mother though,
McAuley is trying to get
past it.
“I understand she
couldn’t do any better,” she
said. “She was broken and
barely holding on.”
Another reoccurring
theme. But that’s domestic
violence. That’s abuse.
A student at Gibbs High
School when she was
younger, McAuley was just
13 when she met up with a
student four years her senior. She didn’t know what
she was getting herself
into. But her violence-ridden background did. Another abusive relationship.

“That was my first experience with a boyfriend,”
she said. Again the cycle
continues.
She began to drink, and
then do drugs. Her house
was soon known as the
party house. McAuley’s
ideals about relationships
were skewed. Never having
a real role model of a family, what could she compare
it to? She made bad choices
finding herself pregnant
soon after. He would urinate on her, punch her and
run around on her with
other women. Still she
stayed.
“When you are in domestic violence you don’t
know how torn down you
are mentally and physically,” she said. McAuley
would turn to getting high
in order to deal with the
pain. “I felt like I couldn’t
be with anyone else because no one would understand the depth and the
nastiness that I was coming
out of,” said McAuley. An
all too common sentiment
among those raised in abusive homes.
So much destruction
among families often leaves
victims wondering if there
is any way out. Shawn Saxton believes there is. A victim of domestic violence for
some 13 years before she
realized it, Saxton understands there is a difference
between knowing you’re in
an abusive relationship and
being able to actually act on
it.
“It wasn’t like I could escape right away,” she said.
Thrown around like a
rag doll on more than one
occasion, it took some time

before Saxton came to
terms with the fact that
when someone puts their
hands on you, they don’t really love you.
She urges those in similar situations to not get lost
in the hopelessness of the
abuse. Talking to someone
who is willing to listen is a
good first step. Saxton also
recommends being prepared when it comes time
to finally say goodbye to
the abuse.
“In order to leave your
captor, you have to prepare,” she said rounding up
birth certificates, clothes,
and securing a safe place to
reside. Oftentimes victims
find themselves without a
place to go and are forced
to return to the abusive relationship. Saxton warns
that is the worst thing to do
because sometimes you
don’t get a second chance.
“I know women that tried to
escape. They didn’t make it.
They got killed,” she said.

When dealing with violence in a relationship, it is
necessary to work in secrecy. Victims should have
a foolproof safety plan.
Staying at the home of family members might put
them in danger warns Saxton, who views the act of
leaving as taking power
back from the aggressor.
She emphasized the main
goal when finally deciding
to leave is to tell almost no
one about your plans. Confide instead in social workers or friends outside the
abusers range of contacts.
The workshop continued with breakout sessions
each one contributing to
the ideal that domestic violence and abuses stem
from four important sectors that if mastered can
lead to a new you. Breakout
sessions included self-esteem, self-value, self-awareness and self-defense
sessions all aimed at creating a strong individual that

can overcome the perils of
a lifetime of suffering.
One in four women will
experience domestic violence in their lifetime.
There is a strong correlation between domestic
abuse and child abuse. It’s
an epidemic that will affect
you sometime in your life.
Marchman and the
None Lost Movement
pledge to stop abuse in its
tracks. If you or a loved one
has fallen victim to domestic violence or any other
type of abuse, contact
someone who can help.
Here’s where to get
help locally:
CASA (Community Action Stops Abuse) 727-8954912
The Haven of Religious
Community Services 727442-4128
Florida Domestic Violence Hotline 1-800-5001199
211 Tampa Bay Cares –
Dial 211
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DIVERSITY IN THE WORKPLACE
What is TGH’s commitment
to diversity in the workplace?
BY CHRIS A. ROEDERER
Senior VP, Human Resources

ST. PETERSBURG –
Tampa General Hospital
(TGH) is an equal opportunity employer and educator. We have a recruitment
strategy that stresses the
need for diversification.
TGH select candidates
who are most qualified, regardless of race, color,
creed, religion or sexual
orientation. Our Human
Resource and Nurse Recruitment division publish
job vacancies in a variety of
ways to attract a diversified
talent pool for all positions.
Some of those publishing
vehicles include the TGH
careers website, CareerBuilder, Monster and
LinkedIn.
Recruitment also has 22
identified minority business enterprise partnerships that are utilized for
recruitment purposes.
TGH has a Cultural Diversity Committee that offers cultural diversity
classes and has established
a quarterly award for the
employee that best exemplifies the spirit of diversity
at TGH.
How do you manage
diversity?
TGH conducts cultural
diversity programs organized by Pastoral Care and
the Cultural Diversity Committee. These programs
educate caregivers about
the various religious, ethnic
and cultural populations of
both patients and caregivers and how to be culturally sensitive to their needs.
TGH encourages open

communication and teamwork. Employees are encouraged to work together
to solve problems. Our
leaders are held accountable for managing behavior
related to cultural sensitivity and conflict management.
What are TGH’s guiding principles in regard
to diversity?
Our core values, stress
the need for respect, caring, courtesy, dignity, and a
sense of fairness to everyone. This includes patients,
families, visitors, employees, trainees, students, volunteers and healthcare
professionals. It applies
without regard to gender,
race, age, disability, nationality, sexual orientation, and
religion.
How is diversity incorporated in TGH’s organizational structure?
TGH is a cultural melting pot with 7,000 employees who represent the
entire cultural and socioeconomic spectrum. Our
more than 1,000 physicians
also reflect a cross-section
of cultural diversity. In
terms of our business operation, TGH’s Minority Business Enterprise (MBE)
program provides business
opportunities to certified
minority-owned
businesses, and reports its
progress to Hillsborough
County four times a year. A
minority business is 51 percent owned and controlled
by an ethnic minority or
woman.
Anything else you
want our readers to know
about your company?

Chris A. Roederer
In September, for the
third consecutive time,
TGH received Magnet designation for excellence in
nursing. We have been
Magnet-recognized since
2005. The Magnet designation recognizes hospitals
that demonstrate excellence in nursing philosophy
and practices, and adherence to national standards
for improving patient care,
leadership and sensitivity
to cultural and ethnic diversity. It is the highest designation for quality nursing
care, presented by the
world’s largest and most
prestigious nurse credentialing organization, The
American Nurses Credentialing Center (ANCC).
How has your experience and background
prepared you to be effective in this environment with this diversity
value/initiative?
I’ve served in a Human
Resources leadership role
for nearly 34 years, striving
to ensure that minorities,
those with diverse backgrounds and cultures are
treated equitably and work
See TGH, page 16
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DIVERSITY IN THE WORKPLACE
R’Club Child Care, Inc.
BY ART O’HARA
Executive Director, R’Club

ST. PETERSBURG – R’Club
Child Care, Inc. is committed to
having a diverse workforce that
is reflective of our community
and the clients we serve. In
order to provide quality childcare to our clients, we have ensured that the agency has a
diverse management team, as
well as a diverse Board of Directors.
R’Club mandates that all employees attend ongoing Diversity in the Workplace trainings
provided by the Training Department. As indicative of the
changing social and cultural
workforce, our agency represents several generations. Per
our employment handbook, our
Equal Employment Opportunity
policy states the following:
It is the policy of R’Club
Child Care, Inc. to grant equal
opportunities to all qualified persons without regard to race,
creed, color, sex, religion, age,
national origin, physical or mental handicap, disability, veteran’s
status, marital status, sexual ori-

entation or citizenship status or
any other classification recognized under the law.
This policy applies to all
areas of employment, including
recruitment, hiring, training
and development, promotion,
transfer, termination, layoff,
compensation, benefits, social
and recreational programs, and
all other conditions and privileges of employment in accordance with applicable federal,
state and local laws. This policy
has the total support of the
Board of Directors, the Executive Director and the rest of the
management team.
One of the core values that
govern our development includes the following:
RESPECT – Our staff and
volunteers shall respect and uphold the worth and dignity of all
individuals and embrace the diversity we bring from life’s experiences. We are committed to
assuring that our workplace,
programs and community participation advocates for and reinforces cultural competency,
diversity and sensitivity, fair employment practices, teamwork

and the uniqueness of individuals
The Executive Director as
well as the senior managers of
R’Club realizes that it is imperative that a culture of inclusion
exists within today’s workforce.
As such, we encourage the opinions and suggestions from staff
that creates a sense of value
among our employees. Our Executive Director maintains an
open door policy and is very accessible to any and all employees. All senior managers also
maintain an open door policy
whereby all employees can express any concerns they may
have. We also have a male and
a female representative to handle these concerns if warranted.
Employees found to be in violation of any of the agency’s policies are dealt with in a swift and
equitable manner.
Founded in 1976, R’Club was
the first and only before and
after school child care provider
in Pinellas County and has always maintained a strong commitment to high quality
programs and diversity in the
workplace. Now providing serv-

The city’s
commitment to
diversity
BY ROBERT DANIELSON
City of St. Petersburg

Art O’Hara
ices to upwards of 4,000 children daily in early childhood education centers, in-home early
literacy programs, before and
after school programs, and family childcare homes, R’Club is a
leader in the field. The organization’s mission statement’s
four R’s represent its commitment to diversity and equality;
Respect, Responsibility, Resourcefulness and Responsiveness to the needs of others.

The breakdown of the population we serve, the staff we employ, the clients currently enrolled and our governing board is as follows:
Population of Area Ser ved
Total #
%White
916,542
82%

%Black
10%

%Hispanic
7%

%Other
1%

%Female
52%

%Male
48%

Staff Currently Employed
Total #
%White
395
34%

%Black
53%

%Hispanic
9%

%Other
4%

%Female
87%

%Male
49%

%Disabled
0

Clients Currently Enrolled or Registered
Total #
%White
%Black
3108
51%
24%

%Hispanic
10%

%Other
15%

%Female
51%

%Male
49%

%Disabled
7%

Governing Board
Total #
%White
20
70%

%Hispanic
0

%Other
0

%Female
50%

%Male
50%

%Black
30%

The ages of our employees range from 18 to 81 with an average age of 39.

ST. PETERSBURG – St. Petersburg
is highly committed to diversity in the
workplace, which begins with our
strong recruitment efforts to attract
qualified minority employees at all levels
of the organization. We actively recruit
and are visible at job fairs, city festivals,
schools and other gatherings all year
long.
The city of St. Petersburg is committed to affirmative action and equal opportunity employment, and encourages
individuals with disabilities and United
States military veterans to apply for
posted positions. The city’s efforts to
maintain high caliber services are enhanced by recruiting and employing
highly qualified individuals from diverse
cultures and groups.
Most recently, the city increased its
minimum wage to $12.50 and also joined
a growing number of cities who have
“banned the box,” removing needless
impediments that in the past may have
prevented those with minor criminal
records from getting a job with the city.
What is the city’s guiding principle in regard to diversity?
The city’s non-discrimination language was strengthened again this year.
How is diversity incorporated in
the city’s organizational structure?
Minorities are prevalent at all levels
of the city workforce. The mayor has appointed an African American woman to
the position of deputy mayor, an African
American woman as urban affairs director, an African American man as police
chief and openly gay men to the positions of LGBT liaison in the Mayor’s Office and in the St. Petersburg Police
Department.
The city has increased its non-discrimination policy this year to include
gender identity, and has expanded its
curriculum of diversity training.
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COMMUNITY NEWS
PCUL & Duke partner for energy saving rebate seminar
BY STEVE TRAIMAN
Contributing Columnist

ST. PETERSBURG —
Continuing its long community partnership with
Duke Energy, the Pinellas
County Urban League
(PCUL) hosted its annual
Weatherization Day Workshop, Oct. 28 at its St. Petersburg headquarters.
The free event, which
included giveaways, drawings and dinner, attracted
about 50 local residents, according to Charlotte Anderson, PCUL Director of
Construction & Housing
Services.
The annual event is designed to give low-income
residents the tips and tools
they need to make their
homes energy efficient and
save them significant dollars.
The workshop also provided
information
on
Duke’s Low Income Weatherization Assistance Program (LIWAP). It was the
company’s first community
assistance initiative developed in 1996 to provide assistance to low-income
customers in the then
Progress Energy service
territory.
LIWAP is available in all
35 counties Duke serves,
but only 27 currently participate in the program, including Pinellas, with eight
participating agencies.
Results to date in
Florida include 19,904 energy efficiency measures
and 5,138 homes served.
Any customer who is
150 percent of poverty income guidelines is eligible

for assistance according to
Duke Program Manager
for LIWAP Vernon McQueen who led the workshop.
Some examples are
heating and cooling replacement, the biggest up
to $350; insulation up to
$125; AC/heating duct repair, $30 for the test and
then up to $125 on repairs.
All the contractors have to
be licensed and insured,
and meet all Duke Energy
requirements.
Customers requesting
assistance have to apply
through the local weatherization agency in each
county in the program, with
the PCUL agency. Since
2012, about 700 homes
have received $260,000 in
rebates, including $40,000
for 128 homes so far in
2014.
Assisting McQueen at
the workshop was Melvin
Philpot, Program Manager
for Duke’s Neighborhood
Energy Saver initiative. Although the two work in different cities, “we help with
each other’s local programs,” McQueen notes.
“Every year the Urban
League has a ‘weather date’
and I’ve been involved
since I joined Duke.”
According to Anderson,
the event is promoted
through their 5,000 clients
who come in with their
electric bills on a regular
basis.
“We advise clients with
the highest bills who keep
coming back to attend, plus
on our website and Facebook page. We pull stuff

from our state funding
through the Department of
Economic Opportunity on
weather and energy saving
tips. We also have an enthusiastic committee with our
Young Professionals who
help get the word out, and
some police officers who
run into community folks
who need assistance, and
refer them to us,” she
stated.
Expanding Duke Relationship
PCUL President and
CEO Watson Haynes feel
the weatherization program is a good example of
the continuing expansion of
their relationship with
Duke Energy. Haynes reports that Duke has been
very responsive to more of
their programs this year.
In addition, they have
employees serving on the
PCUL’s Board and Education
Committee,
and
Duke’s minority employees
have been more involved
through the A3 (Advocates
for
African-Americans)
group. Duke Florida President Alex Glenn has been
very involved with many of
the programs.
Earlier this year, Duke
employees helped the
PCUL develop a program
with Lakewood Elementary
School to improve student
achievement in one of the
area’s lowest rated schools.
(The Weekly Challenger,
April 3-9 issue).
“One project was making rockets with science,
and Alex took a personal interest, taking several hours
out of a busy schedule to at-

tend the Lakewood presentation at the Science Center,” stated Haynes.
There are many tips to
be learned at the Weatherization Day Workshops.
Haynes even confessed to
learning a few such as not
to stand with the refrigerator door open as he figures
out what he wants to eat, or
to shut the door while
speaking to someone on his
porch.
“The bottom line for attendees is learning how to
read their electric bill and
see where costs are coming
from – understanding their
consumption of energy in
the house. Programs like
this prove that if they get
the message, you can
change the minds of people
to how they can help themselves lower their costs.
The LIWAP rebate program has meant a lot to
many of our people,” said
Haynes.
The PCUL looks forward to continuing and expanding their relationship
with Duke Energy.

Melvin Philpot

Urban League Weatherization Day attendees
listen to Duke Energy’s Vernon McQueen.

At Urban League Weatherization Day,
from left, Melvin Philpot, Brenda Chambliss (PCUL),
Vernon McQueen, Charlotte Anderson
and Scott Gast (Weatherization Inspector).

Scott Gast

Vernon McQueen
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COMMUNITY NEWS
The Flower Girls bloom
BY JOYCE NANETTE
JOHNSON
Staff Writer

ST. PETERSBURG —
The mission of The Gathering of Women Flower
Girls is to create a positive
outreach program for girls
that address their current
issues and concerns but include old fashion values
and etiquette that their
mothers and grandmothers were taught.
The Flower Girls, a
workshop under the umbrella of the Gathering of
Women organization, was
launched Sat., Nov. 25 at
Childs Park YMCA.
Today’s young ladies
are assaulted daily by
questioning their own selfworth, filled with doubt
and are exposed to harmful, negative images both
outside and sometimes
even in their own homes.
Grace, elegance and manners seem to be reminiscent of a time long ago but
still fondly remembered
and wished for.
The Gathering of
Women Flower Girls’ message states that they “will
be engaged in etiquette,
community involvement,
health, merit, praise dancing, the arts and sisterhood. They will explore
and share their hopes and
dreams through creative
projects, journaling, group
presentations and team
building exercises.” The
workshops will cover six
major components:
The Arts: Singing,
drama/acting will be offered for building characterization.
Etiquette: Teaching
young girls the fundamentals of social skills and etiquette.
Creative movement/
Music: Introduction of
various genres of music,
ballet, tap, theatre dance,
hip-hop, rock, jazz and
gospel.
Community involvement: They will be in-

volved in a project that addresses a community
problem they believe is important to change.
Sports: Physical Fitness, stronger bodies for
stronger minds
Building relationships.
Appreciating people different from them, trusting
the reasons behind what
other people do.
The Flower Girls were
named in honor of Rene
Flowers, a community
leader, activist, former city
councilmember and now
the newly re-elected Pinellas County School Board
member of District 7.
“I named the program
after Rene because she
represents leadership and
education and has a voice
in setting the direction for
our schools,” said Samantha Richardson, chair of
the Gathering of Women.
“Learning and achievement for all students is her
primary focus. These are
education key factors that
we want our Flower Girls
to be involved in.”
Flowers said she was
elated when she was informed that a program was
being named in her honor.
“This will be a legacy to
me,” she stated.
She feels that today’s
young girls are faced with
different challenges than
she and her contemporaries were. “My mom
was my elder woman and
stateswoman,” she explained. “She was my
mother she was not my
friend. That would come
later when I had become a
woman.”
Her mother, the late
Juanita Robinson, was the
former assistant deputy director of Head Start and
Flowers explained she always instilled in them to
remain in character, dress
appropriately and to not always speak what was on
your mind but to listen
first.
Flowers hopes the

 


 


Courtesy of

Patrice Davis brought her daughters Sa’Qoia and
Andriana Middlebrooks to the kickoff.
Flower Girls will always
learn to respect themselves, to be proud of their
black heritage, to be confident that whatever they
decide to do they can do it;
to set goals, partner with
people and stay on point.
Most importantly she
wants them to learn from
their mistakes and then
move forward.
At the sign-in and first
general meeting, girls
aged 5-13 accompanied by
a parent, checked in. The
room was filled with excited giggles, toothy grins
and a few faces showed
hesitant shyness not sure
of what to expect.
Patrice Davis brought
her daughters Sa’Qoia and
Andriana Middlebrooks to
the kickoff.
“As a young girl my
mother influenced me to
be in Precious Jewels and
I loved and enjoyed it,”

Davis said. “My daughters
are like sponges and I
want them to learn etiquette and respect. I want
them to stand on their own
feet and know the importance of being a woman.”
Participants of the
Gathering of Women
Flower Girls: Kennedy
Dade, Jasmine Edmonds,
Jada Edmonds, Sa’Qoia
Middlebrooks, Adrianna
Middlebrooks, Johnnay
Williams, Bianna Bynum,
Quincy Butler, Bran’dreshia West and Mariah
Evans.
The Flower Girls will
meet on a bi-weekly basis
on Saturdays from 9-11
a.m. The 2014-15 program
will be six months from
October 2014 – March
2015, with a finale Flower
Girl introduction to family
and society ceremony. The
summer/second session
will begin in May.

       

     

     
    



 
       
 
 
     

 
 


     
     

         
 
       

     

      
     
      


       

     




BUSINESS DIRECTORY



SYLVIA J. TAYLOR P.A.
ATTORNEY & COUNSELOR AT LAW
Specializing In Real Estate Closings,
Refi’s and Probate

1900 Main Street, Suite 750
Sarasota, FL 34238
(941) 309-5188
Fax (941) 309-5201
sylviajtaylorpa@cs.com

   





Great American
Natural Products
4121 16th St. N., St. Petersburg
greatamerican.biz
A free gift with
or (727) 521-4372.
the purchase of

LOOK NO FURTHER
FOR CHURCH SUPPLIES



$20 or more.
Exp. 12/11/14

Mon.-Fri. 10-6 p.m., Sat. 10-5 p.m.
and closed on Sundays.

Communion Items • Choir Robes
Bulletins • Bibles • Sunday School books
Gospel CDs / DVDs and so much more




Reader’s Choice Book & Gift Store
4341 34th St. S., St. Petersburg

Celebrating 48 years in business!

Open: Mon. - Sat. 10 am - 6:30 pm



• Child Custody
• Child Support
• Marital Agreements
• Divorce
• Wrongful Termination

  


 


 




(727) 867-3696

Our office services Sarasota, St. Petersburg, and
the Tampa Bay Area. Call 727-543-6798
for a free consultation. Visit arobinsonlawfirm.com



 

(Next to Skyway Mall)

Robinson Law would like to be your first
contact when you have a legal question or need
to request immediate assistance from the court.

Phone: 727-894-1734
2500 9th Street South, St. Petersburg, FL 33705

                      

COME AND
MAKE AN
OFFER

Vessel: 1980 37 foot Seidleman
Location: Renovators Yacht Co.
1600 3rd Street South
St. Petersburg, FL 33701
727-896-3338
Time/Date of Sale:
November 28, 2014. After 12pm.
Come and make an offer.

• Employment Discrimination
• Workplace Retaliation
• Chapter 7 Bankruptcy
• Chapter 13 Bankruptcy
• Small Claims
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COMMUNITY NEWS
A gem of a program
From PTC, page 1

and repair program in the
state, Do said. It takes
about 18 months to complete the program as opposed to six months for a
private school, but the
lengthy training is key, according to Do.
“My students have
enough training through
practice and practice and
practice,” he said. “Then
they are able to do the job
in the field.”
In the initial course students learn how to use the
various hand tools essential to the industry. It even
touches on the basics of
clock and watch repair as
well as jewelry design
techniques, like sawing,
piercing, filing, cutting and
soldering metals. The second part of the program includes repairing rings,
chains and hinges made of
various metals. Do said
that students work with silver, gold and platinum.
“We also teach them
how to alloy gold from 24
karat down to 10,” he said.
The final part of the
program involves meticulous mountings and stone
settings. Finally they take
their exam to become certified jewelers. Often, once
students complete a piece
of designed jewelry in the
classroom, Do wrecks it.
“I break it so they can
fix it!” he said. “That’s how
they learn to remake it!”
In order to give the students a taste of live work,
they will often repair jewelry for PTC school board
employees at a minimal
charge.
‘It’s to train them to
meet the standards of the

NO COST MEDICAID &
MEDICARE REVIEWS
727-327-9881 • 3535 Central Ave.
St. Petersburg, FL 33713

H EALTH & WELLNESS
• Prevention • Awareness • Education •
•Testing • Counseling • Referrals •
HELP - US - HELP - U • Access
Food Stamp Application/SNAP
Medicaid Application - Recertification

727.403.3366
www.helpushelpuinc.org

industry,” Do affirmed.
After students graduate
from the program, Do explained that they can either
work for a jewelry store,
do manufacturing, or they
can work for themselves.
“The good thing about
it is that you can do it anywhere, anytime,” he asserted. “Rain or shine,
morning, afternoon, or
even 2 a.m., if you don’t
want to sleep you can wake
up and do it!”
He noted that these
days with the internet, it is
easier than ever for people
to sell their designed
pieces and they can work
right from home to supplement their incomes.
There is an evening
course offered as well, and
this separate program
caters not only to the elderly or retired, but students of all ages. The
evening course has been
available at PTC for a year
and is a valuable option to
those with busy schedules.
“It is very good for retired people to have exercise, not just physical but
mental, too!” Do stressed.
“I have students from 18 to
62, 63. The daytime is for
the full program, but they
can get the same diploma
in the evening class, it just
takes longer.”
He noted that some of
his students make the long
drive from Lakeland and
even from Hernando
County to take his course,
and he keeps in touch with
many of his ex-students as
some of them have gone
on to open their businesses. Jewelry stores
throughout the Bay area

frequently notify Do of any
openings that become
available, part time and full
time. He estimated that
the starting wage for a an
entry level position in the
industry is between $13
and $25 an hour.
Do has been in the jewelry making and repair
business since before
he emigrated to the United
States from Laos in 1975.
Although he spoke no
English when he first arrived to this country, he
found work in the jewelry
field where he could, before ultimately becoming
PTC’s sole instructor of its
jewelry program. With Do
at the helm, the program
has grown to about four
times the size since its beginnings.
The reason is simple
why he has chosen to remain an instructor for almost three decades: “I like
people! I like to share my
knowledge,” he enthused.
“A lot of people have said,
‘Savanna, you’ve made a
mistake,’ because they believe I should be out in the
business world, but I say,
someone has to teach
someone else to become a
doctor. I like to help the
jewelry industry. I like to
help get people out into the
business. It is a very, very
good program here.”
If you’re interested in exploring this career path,
please visit myptec.org or
call 727-893-2500. Financial
aid is available. See ad to the
left.
To reach Frank Drouzas,
email fdrouzas@theweeklychallenger.com
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ARTS & ENTERTAINMENT
Spoken word and
medicine
BY ALLEN A. BUCHANAN
Staff Writer

ST. PETERSBURG —
The Association for the Study
of African American Life and
History (ASALH) team up
with the All Kidney Patients
Support Group to feature a
morning of Poetry and Medicine at the Carter G. Woodson Museum last Sat., Oct 25.
Although the two organizations may initially seem like
an unlikely matchup for an
event, a closer look and more
open perspective reveals that
a healthy state of mind and
spirit helps promote holistic
well-being. Cultural food for
the mind and spirit was presented in the form of spoken
word poetry by Marques
Clark (aka Makem S.W.E.T)
and R. MonaLeza, public
speaker, performance poet,
and photographer.
R. MonaLeza provided
the historical framework for
Spoken Word poetry dating

back to the Harlem Renaissance Movement in the
1920s. Her poetry echoed
the rhetorical rhythms of
Maya Angelou and Sonia
Sanchez. On the other hand,
the vibrant youthful poetry
of Clark represented the
new millennium generation
of African American poets
drawing from the powerfully
challenging and thought
provocative rhetoric of
Langston Hughes, Amiri
Baraka, and the Last Poets.
After
the
cultural
recharge of the mind and
spirit, Janice StarlingWilliams shared her inspiring story on how she
became a successful Kidney
donor recipient. In essence,
a healthy outlook of one’s
own culture perpetuates a
holistically healthy human
being. In reality, culture can
be medicine because the
way we act towards each
other is driven by the way
we learn to treat each other.

The Arts Conservatory for Teens
From ARTS, page 1

preparing kids for life and
careers.”
After developing his
arts program initially
for the Boys and Girls
Clubs in St. Pete, Harris
went independent and
launched ACT. The diverse
programs include offerings
in music, acting, visual arts,
crafts and even in behindthe-scenes offerings such
as cinematography, lighting
and audio.
Theatrical music productions have included
“Motown to Midtown,” a
celebration of soul music
history; the tribute “A
Night at the Cotton Club”
and “Shout St. Pete Shout!”
“It’s a celebration of
what the gospel genre contributed to the spiritual enlightenment to humanity,”
Harris said, “from Negro
spirituals to what we call
contemporary
gospel
today.”
These shows have
been performed at such
venues as the Palladium,
the Mahaffey Theater, Harbor Hall at USF St. Pete,
American Stage and Studio@620. Upcoming shows
include a holiday gala and a
soul music tribute.
“Hopefully we’ll have
some really key people involved in working with our
students both locally and
on a national level,” Harris
said.
Other ACT programs
include Teen Empower
Today, which raises awareness about healthy living
and is not just about eating
habits and exercise, but
“helps empower kids to
leadership as well,” Harris
stated. Also, the Teen Arts
Culture and Careers Festival introduces students to
various careers in arts and
gives them the chance to
experience higher education and career opportunities through the various
workshops. ACT is always
willing to do what it can to
assist in helping students
academically.
“We seek to connect

them with resources in the
community as it relates to
tutoring if they need that,”
Harris affirmed. “We also
seek to connect them with
financial resources and
scholarships as well to ensure that they have not just
an opportunity but a bridge
to an opportunity. That’s
what I see is a great need
today—not so much the opportunity but the bridges
that need to be created, and
the coaching across the
bridge!”
ACT is going into its
sixth year and Harris
said participation in the
programs has very much
increased since its beginnings. Between the inschool service which is
partnered with the University Preparatory Academy
and the out-of-school service which is partnered with
the City of St. Petersburg at
the
Enoch
Davis
Center, there are several
hundred kids that are taking advantage of all that
ACT has to offer.
“Right now we’re serving every week a little over
500 students!” Harris said.
He added that he is excited about the newest
community partner, University Preparatory Academy, which has provided an
opportunity for ACT to
serve more of the stu-

dents in the Arts Education
and Culture Enrichment introductory classes during
school hours.
“Each month there is
an in-school recital for the
students to showcase their
learnings to their peers,”
Harris explained. “The
principal, Mr. Darius Adamson, and his administration
have been nothing less
than excellent in working
hard to connect the young
people of our community
with resources that will
offer a great platform to
each student of University
Prep Academy to reach his
or her fullest potential.”
Harris noted that although the organization
has a unique focus on the
underserved and the at-risk
population, it reaches out to
students of all backgrounds.
“We have several initiatives that are certainly inclusive
of
all
kids,
because we see there is a
need for what we do for all
children,” he said.
Children in grades K-12
may join ACT. The programs run from September
through May, though next
year the organization plans
to re-launch its summer
academy, which may include a film academy. Harris noted that it is an
ongoing
application

process.
“Students can join in
September, they can join in
January,”
he
explained, “and of course
everyone has equal opportunity to audition for parts
for our major productions.”
Harris asserted that
young people who participate in the arts tend to perform better at school and
become very productive in
careers. Sometimes, he admitted, arts participation
can be a stepping board to
a different type of career.
“We’ve offered one-onone direction in career
preparation,” he stated.
“Our students may have
started with a strong interest in the arts but we’ve
seen that develop into an interest in psychology or
physiology, so it’s not limited. About 75 percent of our
students are interested in
the entertainment industry,
and the other 25 percent are
definitely interested in other
areas but would like to
maintain a higher appreciation of the arts.”
Harris said all of the
program instructors are
professionals with various
accolades, and he boasted a
100 percent graduation rate
to date for students at their
respective schools.
“All the students that
we have touched and men-

tored with our program
through their middle
school and high school
years,” he explained, “have
graduated
from
high
school and have enrolled in
some higher education institution.”
Harris asserted that
ACT doesn’t just necessarily prepare young people
for the entertainment industry, but prepares them
for life and said the organization is always looking for
volunteers and resources in

the community.
“We want it to become
something that’s sustainable in the community,” he
stated, “so we’re looking for
more community partners
to advance the opportunity
for the kids. It’s all about
the kids, 100 percent.”
Contact The Arts Conservatory for Teens by calling (727) 346-8223 or
visit act1midtown.org.
To reach Frank Drouzas,
email fdrouzas@theweeklychallenger.
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ARTS & ENTERTAINMENT
‘The Making of Decades of Day Work’
BY FRANK DROUZAS
Staff Writer

ST. PETERSBURG —
“The Making of Decades of
Day Work,” a behind-thescenes look at the popular
theatrical series about the
people connected to domestic day work, will open
on Nov. 11 at 7 p.m. at Studio@620, 620 First Ave
South.
The series “Decades of
Day Work” focuses on the institution of domestic day
work across the decades.
There have been four different productions dating from
2011, and each of the
shows has been distinct, said
Dr. Lillian Dunlap, the artistic
director and founder of the
Your Real Stories organization, which produces the series.
“Each one features four to
six people from the community,” Dunlap explained.
“Some are African American, some are white. We have
interviewed people, gotten
their stories, scripted their
stories and then had professional actors to get on the
stage and present their stories.”
After the dramatized versions, the storytellers themselves talk about their
impressions of hearing their
personal stories told and fill in
some of the historical context. Studio@620 and the
freeFall Theatre in St. Pete
have hosted the productions,
which have featured such distinguished guest storytellers
as Dr. Myra Haley, the widow
of
acclaimed
writer
Alex Haley.
“Our
mission
with

‘Decades of Day Work’ is 1)
to tell those stories that are
not told, and 2) to engage the
community in conversation
about the stories,” Dunlap
said. “On the 11th we’re
doing a presentation that will
include some of the original
storytellers.”
The evening will feature a
live interview with Dunlap
and co-creator of the series
Jaye Sheldon, and will be conducted by journalist Jaye Ann
Terry. Dunlap said they’ll be
showing for the first time
some of the raw footage from
the interviews with the storytellers.
“We’re telling the back
story,” she said, “because
there as so much we couldn’t
include it in the shows.”
The fifth installment of
“Decades of Day Work” is
scheduled for March 2015,
but this upcoming show on
Tuesday will mark the first
time the creators will present
what it has taken to produce
the shows, Dunlap said.
“There has been a lot of
silence among black families
and communities and white
families and communities
about domestic day work,”
she attested, “especially over
the decades that we’ve been
talking about, from the ‘30s
through the 1970s. So what
we’ve discovered is that
there’s a lot of emotion involved and also a lot of interesting complex relationships
that grew among the
white families and the black
families who were caught in
this situation of having domestic day workers when society actually limited the
abilities of black women to
get jobs anywhere else, and

also at a time when there was
so much civil unrest.”
Dunlap’s mother was a
maid from the late 1940s
through the 1960s. Frances
Johnson Dunlap would take a
train from Gary, Ind. and then
board a bus or two before finally arriving at her place of
employment, the home of an
affluent white family in
Chicago. Naturally, Dunlap
says she has much empathy
for children of women who
worked as maids.
“My mother was one of
the smartest women I’ve ever
known,” she asserted. “She
read widely, she loved
opera—a good, educated
woman. And what I knew for
sure was that she was
smarter than the people
she was working for! So for
me that created a bit of resentment as a young person.”
Since employment options were very limited to
African-American women
decades ago, Dunlap noted
that
almost
all
the
women that she and Sheldon
talked to who worked as domestic maids did it not only to
support their families but so
their children or even their
grandchildren wouldn’t have
to someday do it. They urged
their children to study hard
and go to college as they simply wanted to provide a foundation—if not just a monetary
one, at least a spiritual one—
to push them through school,
Dunlap explained.
Dunlap, who moved to
St. Pete in 1999 to join the faculty of the renowned Poynter
Institute, was no exception:
“My parents made it clear to
all of us very early that what
we were going to do was stay

in school and go to college.
There was no question in my
family of whether I was going
to college or not!”
Dunlap
explained
that what she and Sheldon
aim to do with “The Making
of Decades of day Work” is
“pull the curtain back on the
process,” and present what
they’ve encountered during
their interviews. Since Dunlap is African American and
Sheldon is white, Dunlap said
that they, as the creators of
the series, are in effect who
they are talking about.
Some of the stories deal
with what many African
Americans had to accept as a
part of daily life in the
decades before Civil Rights,
like the mother of storyteller
Alonza Wade, who worked as
a maid in Miami Beach.
“It was at a time when
black people couldn’t be on
Miami Beach unescorted,”
Dunlap explained. “He talked
about how his mother had to
take a bus to the beach, get
off that bus, show some special kind of identification at a
checkpoint, get back on the
bus, go another way, get off
that bus, then somebody
from the employer’s house
would have to meet her and
then drive her to the house.”
As a young man growing
up in Miami, Wade himself
witnessed firsthand some of
the painful experiences
that African American men
endured. Some were cases
of “reckless eyeballing,” in
which a white woman only
had to accuse a black man
of looking at her inappropriately for an officer to take the
law swiftly into his hands and
mete out corporal punish-

ment to the accused offender.
“According to our storyteller Wade, he witnessed
that as a boy. The police just
beating boys and men accused of ‘reckless eyeballing,’” Dunlap said.
Other storytellers recalled the era of the “sundown towns,” Dunlap said,
where African Americans
were not permitted to be anywhere within a particular
city’s environs after sundown.
“One of our storytellers
tells about how her family
owned a motel on Madeira
Beach,” she said. “Black people had to be off the beach by
sundown. Out of the area. By
sundown you couldn’t be
there; that was against the
law.”
Dunlap said that since the
audiences at the productions
tend to be all ages, she and
Sheldon have discovered that
it has become a way for
young people to learn about
an era that they could never
have experienced on their
own.
“A lot of younger people
don’t have any idea about all
that the storytellers went
through!” Dunlap said.
For years, many of the
families simply didn’t revisit
these experiences and relationships, be it because of
guilt on the part of the white
families or shame on the part

of the African American families. But once they unburdened themselves to Dunlap
and Sheldon, they were surprised that these long-suppressed memories still had
the power to move them.
“We’ve been able to probe
a little bit and many times
they’ve told us things that
they haven’t told anybody,”
Dunlap said. “And in many instances it becomes emotional
for them in a way that they
didn’t anticipate because
they’ve never talked about it.”
Dunlap said she and Sheldon keep in close contact
with the storytellers that
they’ve interviewed, and
many of them have become
like extended family to them.
Furthermore, many of the
storytellers have had the
chance to meet each other
and some have even discovered that they had actually
known one another as youngsters.
“There have been all
these connections that have
happened just because of the
stories people are willing to
tell,” Dunlap said. “And there
is no shortage of stories. So
we’re committed to keep
telling the stories.”
For information on “The
Making of Decades of Day
Work,” contact Studio@620 at
(727) 895-6620 or visit thestudio@620.org.
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CHURCH DIRECTORY
 

 



   
   

 



 
 








Sunday School 9:30 a.m.
Praise Time 10:45 a.m.
Morning Worship 10:45 a.m.
Tuesday Night Live Prayer Service & Bible Study 7 p.m.

 







Come Worship With the First Baptist Family





  

  

 









 
1818 29th Avenue N.
St. Petersburg, Florida
727.898.5571
Sunday Worship

11:30 a.m.
 
  

 










 
 

 
 
 







 

Victory Christian Center Church

 



  

    



Sunday School .................................9:30 a.m.
Morning Worship ..........................11:00 a.m.
Wednesday Evening Prayer ............6:30 p.m.



Tutoring offered Tuesday &
Wednesday at 3:30 p.m.
Prayer Meeting 7:00 p.m.
Bible Study 11:00 a.m. & 7:30 p.m.
Youth Bible Study 7:00 p.m.

“Learn How To Love
Our City Into The
Kingdom Of God”

Beginning Sunday, Sept. 14 at 6 p.m.
Rev. Sarah Edwards will be teaching a 13-week Certified
Servant Leadership Course for Clergy, Lay Ministers and
Christians of all ages who desire to serve their
neighborhood and city for the glory of God. Synopsis:
Whereas God’s methods are many, His principles are few.
You will be taught how to love our city into the Kingdom
of God by embracing your true value in Christ.
Glad Tidings Assembly Of God Church • Randy Helms, Pastor
4200 17th Avenue North, St. Petersburg, FL 33713 FMI: 727.323.5017




Wednesday Night Bible Study.......7:30 p.m.








Kingdom Restoration, Inc.

Faith Based Outreach Ministry

 
  

 
Sunday Worship*
10:30 a.m.
Wednesday Bible Study* -7:00 p.m.
Friday Prayer -7:00 p.m.
Intercessory Prayer - 9:00 a.m.


Victory Christian Center is a Word of Faith Church.
For more information about the other services and
ministries at Victory Christian Center, please call (727) 321-0911.




  





 
 
 



  

Need a ride? Our Transportation Ministry is available Sundays and Wednesdays

Sunday School 8:45-10:00 a.m.
Morning Worship 10:00 a.m.
Communion - 1st Sunday of each month
New Members Orientation - Sunday at 8:45 a.m.

Having been led, as we believe, by the
Spirit of God to receive the Lord Jesus
Christ as our Saviour; and on the profession of our faith. We the people of
God returning to God’s Word, proclaiming, God’s Will in provoking His
love among one another.





 


 







 


 



  
 


  

  

 
 

4238 Narvarez Way South
St. Petersburg, Florida 33712

(727) 564-1389




Pastor Shurrea Daniels

 


 
     
  
  





Motto: Restoring One Life At A Time

We provide independent services to young women,
between the ages of 18-21, that have aged out of foster care.
Services Offered:
Community Housing, Life Skills, Financial Planning
Performing Arts and Technical Assistance
We also Offer:
E.V.E. Enrichment Classes on Monday and Wednesday 6-8 p.m.
Every 3rd Saturday Women’s Ministry 1-3 p.m.

Visit Us At http://www.kingdomrestoration.info/

  


 

  
 
 

   

Pastors Dexter and
Wanda McCree
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SUNDAY SERVICES/WEEKLY ACTIVITIES

 
  
 

 
  
  

Van service is available by calling: (727) 327-0015








THE ROCK OF JESUS IS LOCATED AT:
3940 – 18th AVE. S., St. Petersburg, Florida
Telephone: 727-327-0015 • Fax: 727-327-0021
Email: rojmbe@knology.net
Office Hours: Tues. & Thurs. 10 a.m. - 5 p.m.





Queen Street Church of God in Christ
Elder Willie Williamson, Pastor
First Lady, Patricia Williamson
1732 9th Avenue South
St. Petersburg, FL 33712
727-896-4356

SERVICES
Sunday
Sunday School – 9:30 a.m.
A. M. Service – 11 a.m.
Tuesday
Morning Prayer – 9 to 10 a.m.
Wednesday YPWW Bible Study – 7:30 p.m.

CHURCH NEWS
Friendship Missionary Baptist Church St. Mark MBC
The Friendship Missionary Baptist Church, the Pastor, Dr. John A. Evans, Sr.,
Official Family and the entire
Church Family extend a cordial invitation to our entire
community to join “THE
SHIP” in fellowship at our
7:45 a.m. or the 10:45 a.m.
worship service, and Sunday
Church School at 9:30 a.m.
The Ship’s anchor is still up,
as we continue our journey
through the month October.
Please feel free to come
aboard as we venture out
spreading the mighty word of
God. Want to stay close to
home, join us at the Church
throughout the week for our
various programs and ministries. Come join us as we
take this Christian journey
for it is Our Mission as a
Church Family of believers in
Christ, reaching out to the
world, preaching the gospel
to the unsaved and teaching
the saved to serve by demonstrating the Love of Christ.
Weekly Bible Studies and
other Church activities:
Wednesday, Noon Day (12:00
p.m.) and Prayer and Bible
Study (7 p.m.); AWANA
Youth Enrichment program
is back jointly every Wednesday at 7 p.m., something special for every child, learning
about God while having fun.
The Bread of Life Ministry
continues providing a needed
service to our Senior and Disabled members, want to volunteer? Please see Sister
Renetta Williams for further
information. The Clothing

Pantry is opened every 2nd
and 4th Thursday of the
month, from 9 a.m. to noon.
Donations of gently used
Men and Women Business attire are needed. Continue to
Pray for our Sick, Shut-in,
Children, Men/Women in
Uniform, and Bereaved Families.
Month of November:
17th / 37th PASTOR AND
FIRST FAMILY APPRECIATION CELEBRATION
Nov. 9 – 4 pm – KICKOFF 17th / 37th Pastor’s &
First Family Anniversary Celebration – New Hope Missionary Baptist Church,
Pastor Carlos L. Senior and
the New Hope Family will
Start our Celebration with a
Great Big Hallelujah Worship
Service.
Nov. 11 – 7 pm – Laymen’s Meeting, ALL men are
asked to be present and on
time.
WEST COAST BAPTIST
DISTRICT ASSOCIATION,
116th Annual Session – Dr.
John A. Evans, Sr., Moderator, Host Pastor, Rev. Patrick
A. Miller, Bethlehem Baptist
Church, 1680 18th Street,
Sarasota, FL 34234, Headquarter’s Hotel, Hyatt Place
Hotel, 950 University Park,
Sarasota, FL 34234, Telephone: (941) 554-5800.
AT A GLANCE:
Nov. 6: 7 p.m. – Moderator Evans Annual Address.
The Adult Mass Choir,
1st/5th Sunday Ushers/
Nurses Ministries to serve,
Moderator Evans is looking

forward to seeing as many as
possible come and Fellowship with West Coast.
Nov. 7: 10 a.m. – Women’s
Department Services (preferred Colors, Navy Blue
and/Silver or White) if you
don’t have those colors
please wear what you choose.
11:30 a.m. - 1st Annual Address of the Laymen’s President, Deacon Leon Dunbar,
Male Chorus will serve. All
members of Friendship are
asked to come and support
one of own Deacons.
NEED A RIDE TO
CHURCH? Call our Transportation Ministry – (727)
906-8300 and PRESS 2
Thought for the Week: Is
there just one witness? If He
woke you up this morning,
got you off drugs, turned
your car to the right instead
of the left where there was a
car that would have hit you
direct, and he watched over
your children when they
went someplace that would
have taken their lives.Don’t
let “THE SHIP” sail without
YOU! For additional information on any of the announcements, please contact us by
the following methods:
Friendship
Missionary
Baptist Church, 3300 31st St. S.,
St. Petersburg, 33712. Church
Office: (727) 906-8300. Visit
Friendship’s Website: www.fmbctheship.net
E-Mail:
fmbc3300@verizon.net
Also Visit West Coast Baptist Association Website:
www.expericencethecoast.com

McCabe UM Church
celebrates 109 years
McCabe
United
Methodist Church will celebrate its 109th Church Anniversary this Saturday, Nov.
8 and Sun., Nov. 9.
The Anniversary Celebration begins Saturday with the
second annual Gospel Explosion, choir concert at 6 p.m.
featuring church choirs from
throughout the community.
Participants truly will be
blessed as they join together
to lift up God in a mighty way
through song and praise.
There will be a freewill offering.
The celebration continues on Sunday morning with
worship at10a.m. The anniversary theme “Stepping
for Success - Into the Future,” Philippians 3:13-14 affords the congregation the
opportunity to praise and
thank God for His steadfast
presence and guidance, re-

flect on the past, celebrate
the present and forge forward in Kingdom building
and disciple-making in Jesus’
name. Reverend Clifford T.
Patrick of Gainesville, Fla will
deliver the anniversary message. Highlights in the worship service will include
recognition of all military vet-

erans. The McCabe Church
Family invites the community
to join them in the two day
celebration
of
praising
Almighty God for His many
blessings over their 109
years. McCabe is located at
2800 26th Avenue South. The
Reverend I. James Mitchell is
pastor.

The St. Mark Missionary
Baptist Church, its pastor, the
Reverend Brian K. Brown, its official staff of Deacons and
Trustees, and the entire congregation, extends to the community at large, its wish that there
would be an overflowing of God’s
blessings upon their lives. St.
Mark is grounded in a Christcentered doctrine that has as its
central core, the belief that we
are a haven of hope, help, and
healing for a lost world hungry
and thirsty for the word of God.
At St. Mark, we as a body of believers are Christians willing to
work and partner in unity, praising God for the awesome gift of
His son, Jesus Christ.
Events for November
Nov. 16 - Right Hand of Fellowship during morning wor-

ship Church Outing: Macedonia M.B. Church, Rubonia, FL,
3 p.m.
Nov. 23 - Deadline for
Thanksgiving Basket items.
Nov. 24 - Distribution of
Thanksgiving Baskets at 9 a.m.
Nov. 27-28 - Thanksgiving
Holidays: Office Closed
Weekly Scheduled Activities
for St. Mark
Sunday school held for both
children and adults of all ages.
Sunday school starts each Sunday morning at 9:30 a.m. All are
invited to come out and join us.
Young Adult Ministry
(YAMS) Every Sunday at 9:30
a.m.
Baptist Training Union is
each Sunday at 5 p.m. Members
and the general public are invited
to come out study the Bible with

us, and learn “What Baptist Believe”.
Children and Youth Ministry
Meetings are held every Tuesday at 6 p.m. Children in the
community are welcomed to join
us.
Mime/Praise
Dance
Rehearsal on Sundays from
2-4 p.m.
Sunday School Teachers’
Meeting is held every Tuesday
at 7 p.m.
Senior Hour of Power Bible
Study is held every Wednesday
at 9:30 a.m.
Prayer Meeting and Bible
Study every Wednesday evening
at 7 p.m.
Children Youth Ministry
Bible Study every Wednesday at
7:30 p.m.

Pastor’s Corner
BY PASTOR SARAH EDWARDS
Visible Voices Christian
Community Association

Has your family imploded?
An implosion is when
something collapses inwardly.
Buildings are sometimes demolished by causing it to collapse
inward.
Sinkholes
swallowing complete buildings
often start with shifting sands
collapsing inward.
God created families as
the foundational structure that
guides by designed benchmarks and boundaries for
their children to remain
healthy as they enter into different stages of maturation.
The problem is that some parents never realize that their
children learn not so much by
what is told to them, but rather
by what they witness their parents do.
Even my own father, who
was in my estimation far wiser
than his times and was my
hero, would tell all of us “don’t
do as I do, but do as I say do.”
Whenever I’d ask him why, he
would always respond to me
that he was just human and
that if he made a bad decision
he’d have to suffer for it. He
didn’t want us to do as he had
done in that particular situation. He constantly reminded
us that we should always keep
God in our heart and ask Him
to help us do the right thing. It
was more important to him
that we understood he understood what his role as husband
and father was within our family. For that I’ll be eternally
grateful.
There’s an old African
proverb that says: “From one
tree stump many branches will
sprout. They’re gifted to grow
in different sizes, shapes and
directions but they all search

forth towards the heavens.
When you examine their fruit,
you’ll know they are all from
the same seed and root.”
God gives gifts and talents
to families. Within each of the
12 tribes (families) under the
Law, everyone was given the
same gifts and talent. It’s the
same today, the same gifts and
talents are threaded within the
family i.e. sports, arts, education, polities, business, etc.
Families become communities, cities and nations. However, when underneath the
family’s foundation is shifting
sands of discord, disobedience
and distrust an implosion will
occur. The family may be enveloped into a sinkhole of their
own makings.
As a Christian, you have
been given all power and authority from God to redeem
your family with love and intercession. God’s love in you can
overflow unto every member
of your family regardless of
which direction they chose to
grow. You need not be
ashamed that your family is
dysfunctional. We have a lot of
company. The bible is full of
families that imploded.
The first family on earth
imploded. Adam was over zealous in his office as husband.
He redefined his wife naming
her woman. In the midst of her
confused state of mind about
her personal self-worth, she
was deceived by Satan. They
became the first homeless
family in world history. Then
like father like son. One of
their sons didn’t want to commit to God requirements. He
became jealous of this brother

for obeying God and killed
him.
One of Isaac’s and his
wife’s twin boys, Jacob, swindled his own twin brother,
Esau, out of his birthright. He
deceived his dad with the help
of his mother Rebecca. Then
ran away to live with his
scheming uncle Laban, who
tricked him into marrying his
daughter Leah. Then offered
his other daughter Rachael,
the one Jacob wanted in the
first place, by requiring him to
work overtime for her to become his wife. He did.
A single 14-year-old girl became pregnant. Her finance
Joseph defended her honor of
being a virgin and stood in defiance against society’s attitude towards her being
pregnant without already
being married. In obedience to
the Lord, Joseph marred
Mary with the full understanding that he was not that baby’s
daddy. We were given a Savior.
Jesus was born that first
Christmas morning.
See, your family is not so
bad after all. God used them
for His glory as He wanted to
use you to redeem your family
members with love and intercession from the enemy’s
camp. Our Father has prepaid
the debt we owe for our dysfunctional behavior. He made
us righteous. His hands have
already provided everything
we have need of. His mercy
endures forever and is new
every morning. Will you
chose to be the instrument
used by Him in spite of yourself to stop the generational
implosions within your family?
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COMMUNITY NEWS
The next Venus or Serena

Diversity at TGH
From TGH, page 6

From TENNIS, page 1

Zee met her first coach,
Shikha Singh, who continues
to privately coach her today.
At that time there was a program for inner city youth at
risk called “First Serve” and
Zee joined.
“Her grandfather is the
architect,” Singh said of
Roux. “His passion is contagious.”
Singh feels that Zee will
be underestimated, but will
always come out on top. “At
first glance they will dismiss
her,” he stated. “She is not
from the usual socioeconomic background, nor does
she look the same, and she
has different challenges. Anytime I’ve presented her a task
or goal she has completed it.
She truly loves tennis and she
has a quiet intensity.”
Under the US Tennis Association, Zee has competed
in the Rogy, Junior Event, and
Team Tennis Competitions.
Singh thinks if she continues
on this level of play that she
will qualify for the many tennis scholarships that a lot of
minorities are not aware of.
Singh, who is originally
from India, won a tennis
scholarship at Eckerd College before training children
at the St. Petersburg Tennis
Center, so he is well aware of
the opportunities that lie
ahead for the precocious
eight year old.
“I like it [tennis] because
it’s a good sport with some
running in it,” Zee said with a
wide grin. “You also have to
be a good sport and shake
the other person’s hand.”
The second grader from
Westgate Elementary School
also said with a giggle that
she really doesn’t like losing.

Mother Nixsa Bell, Zee and Frezell Roux
At the courts she has learned
how to volley, forehand, backhand and how to slice or top
spin the ball.
The St. Petersburg Tennis Center owned by the city
and leased to the Tennis
Foundation of St. Petersburg,
has been on 18th Avenue
South since 1920. According
to Steve Hill, director of the
facility, there is a misconception that the tennis center is
private, which it is not. He explained that the center serves
many kids through their
scholarship, grants, and personal benefactors including
Couriers Kids, The Racquettes, a group of ladies who
have been playing for over 50
years, Tom James of Raymond James and Paul Doc
Thompson.
Reaching out to local
churches and organizations,
Hill aims to reintroduce the
center and inform the public
that the facility is open to the
community all are welcomed.
He said there are 45 kids
from the Alfred Adler Elementary School half on full
scholarships, and 8-10 students from Academy Prep on
full scholarship.

Hill also said that homework and tutor assistance is
available. “We want to reach
kids interest in tennis but also
to get assistance for what
they need in school,” he
stated. He stated that when
Zee first came to the center
she could not read, but after
assistance she won the Jim
Courier 2013-14 Award that
was based on attendance,
grades and overall character.
Jim Courier, the center’s main benefactor,
places great emphasis on
instilling education, character and responsibility.
As director of the facility,
Hill is proud of the center and
his entire staff, notably Coach
David Despard who is one of
the top training coaches for
the ages of 10 and under in
the state.
“She has come a mighty
long way,” said her grandfather. “I taught her to be nice,
respectful and have self-esteem, and that she was already
a winner before tennis. If she
puts her mind to it she can go
as far as she wants to go.”
“If you practice a lot you’ll
get better, “Zee shared. “Always try and not quit.”

in a positive work environment, free of bias and discrimination.
But my
support of cultural inclusion extends beyond my
work life. I serve on the
Corporate Board and Executive Committee of the
Boys and Girls Clubs of
Tampa Bay. The Clubs
provide a safe and positive
environment for kids ages
5-18, many of whom reside in underserved communities. It’s not just
experience; it’s a passion.
What do you see as
the most challenging
aspect of a diverse
working environment?
What steps have you
taken to meet this challenge?
Whenever people from
different backgrounds,
genders, races and religions come together, there
is potential for great accomplishments through
collaboration and the celebration of diversity.
The most challenging
aspect of working in a culturally diverse environment is the propensity for
miscommunication
to
occur over fairly innocuous subjects. To overcome this challenge, TGH
has established a Cultural
Diversity Committee to
recognize and celebrate
our diversity and provide
educational opportunities
relating to diversity. We
provide interfaith services.
We conducted an employee engagement survey to obtain feedback and
equipped all employees
with the tools needed to
establish trust and enable

effective communication
in a diverse population.
What kinds of experiences have you had
working with others
with different backgrounds than your
own?
I did not grow up in an
environment of diversity.
My exposure to diversity
began with my professional career in healthcare
as a human resources
leader. It created opportunities to engage with a
very diverse employee
population, including, but
not limited to, gender, race,
religion, age, color, disability, sexual orientation, job
knowledge and ability, and
a broad spectrum of socioeconomic backgrounds.
One must be able to
genuinely adapt, engage,
respect and appreciate
everyone’s role and contribution. Outside of my professional
role,
the
opportunity to serve the
Tampa Bay community as
a Boys and Girls Clubs
board member has also enhanced my commitment to
work with others with different backgrounds.
How have you handled a situation when a
colleague was not accepting of others’ diversity?
Depending upon the
circumstances, employees
are trained, coached, disciplined
and/or
discharged for harassment or
other inappropriate conduct reflecting a lack of
tolerance.
What does it mean
to have a commitment

to diversity?
TGH believes that the
fair and equitable treatment of our healthcare
partners, patients, staff,
and visitors is critical to
fulfilling its mission and
goals. We treat all patients
with respect and dignity.
No distinctions are made
in the admission, transfer
or discharge of patients,
or in the care provided,
based on diverse characteristics or cultural backgrounds. It is the policy of
TGH to recruit, hire, train,
promote, assign, transfer,
layoff, recall and terminate employees, based on
their own ability, achievement, experience and conduct.
This is done without
regard to age, race, color,
creed, religion, national
origin,
disability,
or
any other classification
prohibited by law. No
form of harassment or discrimination on the basis of
age, race, color, creed, religion, national origin, disability, or any other
classification prohibited
by law, is tolerated.
What
strategies
has TGH used to address diversity challenges? What were the
positives and negatives?
Education is our primary strategy. We have
two
online
learning
classes that explore the
advantages of a diverse
workforce. TGH is about
to roll out cultural sensitivity training for all leadership staff to facilitate
better communication and
promote tolerance.



 

        
  

          
 
   
    
 
 
 
 
 
 
  
 
 
 
 
  




      
        
    
   




    




         
   
   

